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Chhindwara University, Chhindwara

Class MSW /M‘ o
Semester 111
Course name MSW [ M &
Course code MASW301
Title of the Paper COMMUNITY ORGANISATION
AND SOCIAL ACTION
Paper No. 01
Compulsory/ Optional Compulsory

CO12: (COURSE OUTCOME)
[t will enable to highlight the relevance of community Organization as method in
social work practices and to understand and analysis issues and act upon them.

Explore the process moving from simple to complex and enhance the skills as
community organizers.

Develop an attitude and skills for participatory processes.

Course Outline:
UNIT-I

1. Basicconceptsandterms:Community,Rural,Urbanand Tribalcommunities in

s 1l
Vs

India, community powerstructure. W
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2. Community Organization as a method of social work: Need, concept, aims,

nature andcharacteristics.

UNIT-II
1. Historical development of communityorganization.
2. Generic Principles of Social Work as applied to community organization,

specific principle of communityorganization.

UNIT-III
1. Phases of community organization process: Survey and Research, Planning/
Group thinking, Education, Recording andEvaluation.
2. Public relations leadership and Resource mobilization in community

organization.

UNIT-1V
. Co-ordination at different Levels-State, national and international,
community chests and community welfarecouncils.

2. Role of community organizer and skills needed for effectivefunctioning.

UNIT-V
I Social Action, as a method of Social Work: Concept, Principles and
Strategies.
2. Community Development programme in India - a criticalreview.

Required Readings:

. Kramer,R.M.&Specht,H. : Readings in CommunityOrganization

2 Ross,M.G. : Community Organisation

3. Jones, D &Mayo,M. : Community DevelopmentExperiment
in Self-Keif

4. Siddiqui,H.Y.(ed.) : Social Work and SocialAction

.

31

s



5. Gangrade,K.D.
6. Twelvetrees,A.
Singh,K.

8. Harpor,E.B. &
DunhamArthur
9. Gandhi,P.K.(ed.)

10. Siddqui,H.Y.

A School isBuilt
CommunityWork

Rural Development: Principles, field

andManagement.

Community Organisation inAction

Social Action throughLaw

Community Organisation inIndia.
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Chhindwara University, Chhindwara

Class MSW)H al
Semester 111 |
Course name MSW /H ‘A
Course code MASW302
Title of the Paper SOCIAL WELFARE

ADMINISTRATION AND
INFORMATION TECHNOLOGY-

II
Paper No. 02
Compulsory/ Optional Compulsory

CO13: (COURSE OUTCOME)

Itwillenabletoworktowardsaltemative,participatoryusesofmedia,withspeciﬁc
reference tocampaigns.

Facilitate the acquisition of media skills related to visual design, street theatre and

other low cost participatory media.
\W &/

Course Outline:
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UNIT-I

L. Establishment and registration of social welfare organizations: Procedures and
practices for administration under Societies Registration Act; Public Trust Act;
Charity and EndowmentAct.

2 Management of human resources through boards, committees,seminars,

UNIT-II
L. Project design in Social Welfare Organizations: Meaning, need, principles and

procedure of projectformulation.

Mo

Utilization of Financial resources: Grant in- Aid: Purpose, scope, principlesand

procedure.

UNIT-III
L. Public Relations: Need, concept, objectives andscope.
2 Research planning and techniques of public relations, with special reference

to relations withmedia.

UNIT-1V
L. Administrations a group process: Leadership in Administration;
Decentralization of power.

2. Monitoring, evaluation and accountability: Presentation ofreports.

UNIT-VInformation Technology and Computer Applications:
I Basic computer concepts: Computer process, Input and Output devices,

Word and DataProcessing.
2. Concepts of Data Base Management system (DBM) and 'Management

Information System (MIS), systems analysis and design, project

management. W /
)
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Required Readings:

1. Urwwick, L. . Element ofAdministration

2. Hall,R.M. : Organizations, Structure and Process

3. Lloyd,H. . Public Relation

4. Taylor&Mears : The Right way to conductMeeting,

Conference and Discussions

5. Thelnstituteof : A Guide to the Practice of Public RelationsPublic
Relations

6. Sankaran& : Handbook for the Management of Voluntary
Rodrigues Organizations

7. Weiner,M. :  Human ServiceManagement

8 Sinha,P.K. :  ComputerFundamental.

9. SandersD.K. : ComputersToday

10. SimpsonAlan . Advanced Techniques inDbase.
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Chhindwara University, Chhindwara

Class MSW
Semester 111
Course name MSW
Course code MASW303
LABOUR INDUSTRY AND
Title of the Paper
SOCIALWORK IN INDIA
fopery
Paper No. 6"9‘“—# A 03 W I
Compulsory/ Optional OPTIONAL

CO14: (COURSE OUTCOME)

It will enable to develop an understanding of social policy in the perspective of
national goals as stated in the constitution particularly with reference to
fundamental rights and the directive principles of state policy.

Locate strategies and skills necessary for social development and reinforce values
of social justice, gender justice and equality. et

Course Outline: é’/

UNIT-1 (%
A
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l. Industrialization arid Industrial Growth inIndia.

2. Industrial Policy ofIndia.

UNIT-II
1. Industry in India- A panoramic view, with special reference to major
industries in public and privatesectors.

2. Industrial progress during India's five yearsplans.

UNIT-1

l.  Industrial Labour in India- Its nature and chief characteristics of Indian
labour market.

2. Need, concept, aims and scope of industrial socialwork.

UNIT-1V
1. History, Philosophy and Policies of Labour Welfare in India.
2. Agencies of Labour Welfare: Interngtional, state, employer, trade union and

voluntaryorganizations.

UNIT-V
L. Productivity and human relations inindustry.
2. The Welfare Officer- Status, role, duties, training, scope of working and

limitations.

Required Readings:

. Saxena, R.C. . Labour Problems and Social Welfare

2 Giri,V.V. . Labour Problems in Indian Industry

3. Moorthy,M.V. :  Principles of Labour Welfare

4. Mishra,K.K. : Labour Welfare in Indian Industries

5. Singh,Surendra . Bhartiya Aud yoqikShram PR
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6. Vaid, K.N.

7. Desai&Bhaleras
8. Bhagwati&Desai
9. MukerjiR.K.

10. Dass,N.

Labour Welfare inIndia

Industrial Economy ofIndia

Indian Planning for Industrialization

The Indian Working Class

Industrial Enterprise inIndia.
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Chhindwara University, Chhindwara

l
Class MSW /M‘br'
Semester I
Course name MSW fh. A
MASW304
Course code
Title of the Paper LABOUR LEGISLATION
ol @M Lo .,P W
Paper No. 04— G f ?D'p
Compulsory/ Optional OPTIONAL

CO15: (COURSE OUTCOME)
Develop the capacityto identify linkages between social needs, problems,
developmental issues and policies.

It will enable to develop an understanding of social policy in the perspective of
national goals as stated in the constitution particularly with reference to

fundamental rights and the directive principles of state policy.

Locate strategies and skills necessary for social development and reinforce values

of social justice, gender justice and equality. " &’/

'z

Course Outline:
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UNIT-I
L. Labour Legislation: Need, Scope and Principles of Labour Legislation.

2. Labour Legislation in India: Historical and ConstitutionalPerspectives.

UNIT-II
1. Review of labour administration at central and state levels in India, with
special reference to Madhya Pradesh.
3. Salient features of Factories Act 1948, Mines Act 1952 and plantation
Labour Act 1951.

UNIT-II1
L. Coal Mines Labour Welfare(Repeal) Act1985, MicaMines Labour Welfare
Act1946.;

2. Iron OneMines, Mar-guessandCrome OneMines Labour Welfare Fund Act
1976, Industrial Employment (Standing Orders) Act1946.
UNIT-IV
1. Payment of Bonus Act, 1939; Minimum Wages Act, 1948; Payment of
Wages Act,1948.
2 Employees Provident Fund and Miscellaneous Provision Act 1952;
Payment of Gratuity Act1972.
UNIT-V
I Concept of Social Security and relevant Acts: Workmen's Compensation
Act 1923, Maternity Benefit Act 1961, Employees State InsuranceAct1948.
2. Trade Union Act 1926, Industrial Disputes Act1947.

Required Readings :
. Kothari,R.K. :  IndustrialLaw

2. Shrivastava,S.C. . Industrial Relations and Labour Laws

3. Hallen,G.C. : Dynamics of Soc1alSecurlt.Y /
40
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Shrivastava,P.C.
Sarma,A.M.
Sanarikar,S.S.
Mallick,P.L.

Goswami,VG.

S N - T S

10. Govt.of India

Indian LawlInstitute -

Social Security inIndia

Aspects of Labour Welfare & Social Security
Implementation of Labour Enactments
IndustrialLaw

Industrial & Labour Law

Labour Laws and Labour Relations.

Indian Labour YearBook. M
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Chhindwara University, Chhindwara

Class MSW/” L)
Semester III [
Course name MSW/M B
Course code MASW305
Title of the Paper RURAL COMMUNITY

DEVELOPMENT-I

Paper No. -3—& 05— 6 W{DB Q—.:P%

. Compulsory/ Optional OPTIONAL

CO16: (COURSE OUTCOME)
Acquire skills in planning, organizing, implementing the camp tour.

Through the experience of group living appreciate its value in terms od self-

development, interpersonal relationships and mutual responsibity.
Learners are fully involved in planning and implementing the plans for the same

with the help of the faculty.

Course Outline:

UNIT-1

L. The Rural Society in India - Its nature andcharacteristics.
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2 Rural India and its major socio-economic problems with special reference

to Poverty, Illiteracy, Unemployment andCasteism.

UNIT-II
I Community Development - Concept, aims, philosophy andapproaches.

2. History of Rural Community Development inIndia.

UNIT-III
1. Rural Community Development Programme in India
Structure and Functioning.
2. Planning for the Development of Community - Types and levels- Micro

and Macro.

UNIT-1V
l. Community Development in India's Five YearsPlan.

2. Concept of people's participation and decentralization of power.

UNIT-V

I Panchayat Raj: A review of three tier system in variousstates.

2. Structure and Functioning of Panchayat Raj bodies with special reference

to Madhya Pradesh.
Required Readings:
I. Nanavati&Anjaria . Indian Rural Problems
2 Dube, 8.C. . Indian Village
3. Srinivas, M.N. : Social Change in India
4. Singh,Y. . Modernization of IndianTradition
5. MckimMarriot :  Village In India W
6 Lea, DAM. & %
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10.

Srivastava,R.K.

Roy, Ramashray&
Srivastava,R.K.
Singh.K.

Desai,Vasant

Misra,R.P.

Rural Development and theState

Dialogues onDevelopment

Rural Development PrinciplesPolicies
&Management

Rural Development (Vol. 1 to4)
Rural Development (Vol. 1 to5)
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CHHINDWARA UNIVERSITY, CHHINDWARA

Class MSW/H*W
Semester III- Semester
Course name MSW /H‘@ i
Course code MASW306
Title of the Paper RURAL COMMUNITY
DEVELOPMENT-II
Paper No. W__—W GW B %&D
Compulsory/ Optional OPTIONAL

CO17: (COURSE OUTCOME)

Through the experience of group living appreciate its value in terms of self-

development, interpersonal relationships and mutual responsibity.

Learners are fully involved in planning and implementing the plans for the same

with the help of the faculty.

Acquire skills in planning, organizing, implementing the camp tour.

Course Outline:

UNIT-I

L. Special Schemes of Rural Development: CSRE (Crash Scheme for Rural
Employment), EFWE (Food For Work Programme), NREP (NationalRural

W

45

é/

W

A

é/___, |
Vo



Employment Programme), RLEGP (Rural Employment Guarantee
programme).

2 JRY (Jawahar Rozgar Yojana), IRDP (Integrated Rural Development
Programme), TRYSEM (Training of Rural Youth for Self Employment),
DCRA (Development of Women & Children in RuralAreas).

UNIT-II
l. Agriculture and rural economy :Characteristics of rural economy and
agriculture, Problems facing Indian agriculture, implication so revolution.

2. Technology for rural development; Concept, aims, methods andscope.

UNIT-I11
L. The Co-operative movement - main characteristics, role in Indian rural
economy andlimitations.
2. Problems of public health and sanitation in rural areas and review of the

measures undertaken for improvement in theconditions.

UNIT-1V
L. Patterns of education in rural areas - infrastructure, functioning and related
problems.
2. Rural housing: Nature and size of the problems; statutory planning for rural

housing and its implementation.

UNIT-V
L. Voluntarism in rural development - need, scope andactions.
2. Gandhian approach to rural development: Gandhian model of rural society;

philosophy, means and methods, critical analysis of Gramdan and Bhoodan

movement. Wo"
%y
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Required Readings:

1.
2

SatyaSundaram
Hundekar,S.G.

3. KatarSingh

W
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Sharma&Malhotra
Mishra&Sundaram

Bhatiya,B.S.
Dubashi,P.R.
Mahajan,R.K.
Thingalaya,M.K.

10. Gandhi,M.K.

RuralDevelopment

Management of RuralSector

Rural Development: Principles,Policies

and Management

Integrated Rural DevelopmentApproach
Multi Level Planning &Integrated

Rural Development in India

Management ofRuralDevelopment

Rural Development Administration inIndia
Integrated Rural Development it Programme.

Rural India - Reallndia

GramSwara W
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CHHINDWARA UNIVERSITY, CHHINDWARA

Class MSW / MeA
Semester I11
Course name MSW/ MB-
Course code MASW307
Title of the Paper FIELD WORK
Paper No. 07
Compulsory/ Optional Compulsory

CO18: (COURSE OUTCOME)
Develop enhanced practice skills and integrate learning.

Develop greater understanding of reality situations through involvement in day to
day work.

Enhance awareness of self in the role of professional social worker.

Course Outline:

Concurrent Field Work: The field work in II"Semester constitutes concurrent
field work in a social welfare organization. Having undergone field work in the
previousyear,thestudentwillplanandtakeuphigherleveltasksintheagency.The student
will plan a schedule of tasks throughout the semester and finalizein

consultationwiththefaculty,supervisorandagencysupervisor.Thetasksmay
\W %
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depend upon the services and the objectives of the organization where a student is
placed. The student required to be more innovative, in formulating programme for
clientele groups at the same time performance cording to the requirement of the
agency.In current field work, the students are required to spend at least two days

i.e. 16 hours per week in a Social Welfare Agency. W e
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